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NOW ACCEPTING NOMINATIONS!

Nominate an individual or business for their advocacy and
support of victims and survivors of domestic violence.

It is the time of year when DCADV recognizes advocates,
community members, and local businesses that have
shown extraordinary commitment to assisting and
supporting victims and survivors of domestic violence
through three awards presented in October as part of
DCADV's Purple Ribbon Celebration.

Nominations are due by June 30th, 2022 for the Spirit

of Advocacy, Vision of Peace, and Corporate
Citizenship Awards.

To learn more about the awards and submit

a nhomination, visit

Save the Date - Purple Ribbon 2022 is Oct. 6!


https://dcadv.org/what-we-do/awareness-collaboration/purple-ribbon-event.html

A Note from Sue

Dear Friends and Advocates:

Advocacy, Advocacy, Advocacy!

DCADV has been working with our membership, community and system partners to advocate for more state
funding for domestic violence and sexual assault services. This advocacy has included letters to the Governor,
outreach to legislators, and outreach to the press.

With the increase in domestic violence, there is a significant and growing need for services for domestic violence
and sexual assault victims. Service providers have continued to offer supportive services throughout the
pandemic; they creatively responded to ensure services were safe and accessible during COVID. Although
exhausted from two years of COVID, service providers courageously continue to respond and provide trauma-
informed care. DCADV has been highlighting the work of service providers and advocating for additional and
essential state funding.

DCADV has also been providing community education on important state legislation, including key efforts to
protect the privacy and rights of DV victims. One of these legislative efforts in Delaware is HB400 which provides
privacy for sensitive health care services.

As we know, after seeing a medical provider, we receive an Explanation of Benefits (EOB) form sent to our
residences. This EOB provides information about the health services we received. This is truly a safety and privacy
concern for DV victims, particularly when accessing sensitive health care services, like mental health care,
domestic violence services, and reproductive health care. An abuser can read the EOB, seeing what health
services were received, breaching the victim’s privacy and putting the victim in jeopardy. It is a frightening
situation for victims and out of fear, they may not seek further health services. When individuals can depend on
confidentiality safeguards, they are more likely to seek the care they need.

DCADV created two community education fact sheets on the legislation to provide helpful information:

HB400 Factsheet HB400 Frequently Asked Questions

We encourage you to learn more about HB400 and why it is an essential privacy and safety protection for victims
of domestic violence.

We will continue our advocacy for additional state funding for Domestic Violence and Sexual Assault services and
we will continue to share information and engage in community education on efforts to protect the privacy and

safety of victims.

Peace,

Sue Ryan
Executive Director
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https://emma-assets.s3.amazonaws.com/equcb/34f10b1764dda1fcbbfdd03e0e1a89fc/HB400_Fact_Sheet_FINAL.pdf
https://emma-assets.s3.amazonaws.com/equcb/1a137893a801be47a64bb0910fc93851/HB400_FAQs_FINAL.pdf

Training Update
Join us for an informative and exciting webinar series!
DCADV's 2022 Virtual Advocates' Retreat and Conference Series

is up and running! We'll be hosting webinar sessions through the
spring and summer - there's something for everyone!

Virtual Advocates'
Retreat and
Conference Series

DCADV is thrilled to release “Economic Justice
as a Framework for Violence Prevention.” This
white paper explores how all local and
statewide organizations, corporations,
workplaces, and sectors can consider ways to
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is being published to raise awareness and
increase knowledge capacity of economic
justice among community partners,
corporations, and state legislators.
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Read the full white paper here.
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https://dcadv.org/what-we-do/training-and-certification/retreat.html
https://dcadv.org/what-we-do/training-and-certification/retreat.html
https://dcadv.org/file_download/inline/3ae71aec-e683-4e1d-802b-316f0cf9ef27
https://dcadv.org/file_download/inline/3ae71aec-e683-4e1d-802b-316f0cf9ef27

Advocacy and Policy Update

Our Policy Committee and policy staff have been actively raising
awareness of the needs of victims and educating elected officials Stay informed on
about the types of policies that advance the prevention of DCADV's

intimate partner and sexual violence. Members of the Delaware advocacy and
policy work!

General Assembly have been responsive to our calls for increased
protections within the criminal justice system. Delaware is once
again considering a constitutional amendment to expand
presumptive detention beyond capital murder and to include ) =
individuals when public safety cannot be assured. There have also D
been a series of gun violence prevention bills introduced. To learn

more about these bills, visit the Delaware Coalition Against Gun
Violence.

We are thrilled to also provide an update on efforts to address DV
through a public health response. DE's Paid Family Medical
Leave Act has been signed by the Governor and is to be
implemented over the next two years. We are also advocating for
the passage of a privacy in insurance billing bill, and ask that you
please help us build support for HB400. See Sue’s Note for
additional information.

DCADV also recognizes the significant impact of economic abuse
by offenders and has advocated for economic justice. One recent
effort is to explicitly include this form of abuse in DE's protection
from abuse law. HB414 was introduced by Rep. Eric Morrison after
working with domestic violence legal advocates and is modeled
after laws in California, Maine and New York. We realize we are
nearing the end of session, but hope to advance this bill before
June 30.

Domestic Violence doesn't : FREE Online Courses!

stay at home - it impacts our Professional development to foster
workplaces and econamy. . ' thriving, respectful environments.

DCADV.ORG
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https://www.decagv.org/
https://legis.delaware.gov/BillDetail?LegislationId=79186
https://legis.delaware.gov/BillDetail?LegislationId=79186
https://legis.delaware.gov/BillDetail?LegislationId=109388
https://legis.delaware.gov/BillDetail?LegislationId=109481
https://twitter.com/DCADVDe
https://dcadv.org/who-we-are/mailing-list.html
https://dcadv.org/what-we-do/prevention/inclusive-equitable-workplace-training.html

Coaching Boys Into Men Update

As part of the CDC's Delta Impact grant that is designed to promote primary prevention
strategies to address intimate partner violence', DCADV is engaging influential adults and peers
with a program called Coaching Boys Into Men. This program is an evidence-based prevention
program structured to help athletic coaches discuss healthy relationship behaviors and
bystander intervention strategies with the young men on their teams2 The goal of Coaching
Boys Into Men is to leverage the tremendous impact sports has over our culture and the
influential role that male coaches have over their athletes to model healthy behaviors to
transform those athletes into leaders that help shape-changing gender and social norms in
their communities, which in turn will reduce violent behaviors3

One of the ways DCADV has engaged influential adults and peers is by forming a new
partnership with Rodney Street Tennis & Tutoring Association (RSTTA)! With this collaboration,
DCADV has been working with RSTTA during their launch of a new workforce development
program to help develop & strengthen their interpersonal skills for the working world. With the
completion of their first cohort, some of the CBIM lessons and values are already making an
impact!

Another participant felt an
impact from the messaging
around harmful gender norms
and stated “...these gender
labels and stereotypes are
hurting the youth plus the new
generation and we don't even
realize it".

On the topic of noticing aggressive
behaviors, one of the teens stated, “I
think that [it] was a very important
topic to touch on as young adults
because not many teens know that
abuse is not just physical”.

This collaboration continues the ongoing work of reaching young minds who will be our future
leaders of tomorrow - Thank you Rodney Street Tennis & Tutoring Association!

We also want to give a shout-out to the Claymont Boys & Girls Club! They have just completed
training for their staff on Athletes As Leaders, a complimentary program to CBIM that focuses
on female-identified athletes and teams. By completing the training, they are ready to bring the
same messaging around healthy relationships and bystander intervention to their youth
program participants. We are excited to see the impact Athletes As Leaders will have on the
teens who are part of the Claymont Boys & Girls Club! Stay tuned!

[1] Source: https://www.cdc.gov/violenceprevention/intimatepartnerviolence/delta/impact/index.html
[2] Source: https://www.coachescorner.org/

[3] Ibid. ——
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https://www.cdc.gov/violenceprevention/intimatepartnerviolence/delta/impact/index.html
https://www.coachescorner.org/

DV-CHW Update

DCADV's Domestic Violence & Community Health Program Manager, Erin Ridout, was invited to
write an article for the Delaware Journal of Public Health. The article is entitled - Domestic
Violence: A Public Health Problem Requires a Public Health Solution.
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Would you like to talk to a
Community Health Advocate?
Please call 302-757-2137.

Help is available for survivors of domestic violence.
Call a Community Health Advocate for support today.

Purple Ribbon Celebration

Join DCADV for our Purple Ribbon
Celebration! We have sponsorship
and advertising opportunities
available. This year's event will be in-
person so you don't want to miss it!

The Purple Ribbon Celebration is
important to us. It is our annual
fundraiser and not only does it raise
awareness in the community about
domestic violence, it also raises
essential funds that DCADV uses
throughout the year to support our
training efforts, outreach work and
our general operation.
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https://dcadv.org/what-we-do/awareness-collaboration/pre-sponsorship.html
https://dcadv.org/what-we-do/awareness-collaboration/advertising.html
https://djph.org/wp-content/uploads/2022/05/djph-82-007.pdf
https://dcadv.org/what-we-do/advocacy-policy-work/health/help-for-survivors.html

Domestic Violence Specialist Certificate Program

Delaware State University

DOMESTIC VIOLENCE SPECIALIST Certificate Program

Offered in 100% online or hybrid formats, Delaware State University's Domestic Violence

Specialist Certificate Program is designed to strengthen the workforce by training domestic
violence/sexual assault advocates to work with all populations — but particularly underserved
survivors — and to address the needs of oppressed communities.

From Dr. Eleanor Kiesel, Interim Associate Dean
"l am very excited to start this program at Delaware State University, an HBCU founded in 1891. We offer
this cross-disciplinary program to support a diverse workforce in Delaware that can advocate for survivors
from all populations and underserved groups. If you join us, you will understand the dynamics of intimate
partner violence and sexual assault as a societal condition with historical roots. Please contact me for
more information at EKiesel@desu.edu."

DelawareState University

Delaware State University

DOMESTIC
VIOLENCE
SPECIALIST

CERTIFICATE PROGRAM

100% online or hybrid

Delaware State University

DOMESTIC VIOLENCE
SPECIALIST

Certificate Program

Offered in 100% online or hybrid formats,

Delaware State University’s Domestic Violence
Specialist Certificate Program Is designed to strengthen
the workforce by training domestic viclence/sexual
assault advocates to work with all populations —

but particularly underserved survivers —and to
address the neads of oppressed communities.
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PROGRAM REQUIREMENTS

The Domestic Violence Specialist Certificate Program requires the completion
af 1 credits, phus additional intesmship howrs with an agency specialzing in
domestic vislence services under a VS supervision.

The program provides students with the appostu nity to araduate with
domesticviolence/sexnal assault coursework, preparing them towork as
advocates and to bewellon theirway to-certification.

REQUIREMENTS FOR FINAL CERTIFICATION

W Hiohistory of violent behavior for fiva years: review of complete
criminal and substance abuse history;
Submit aCriminal Background Checkfrom the State of Delaware,
state of residence and state of employment for verification of
background check fram employer);
Abide by the Professional Cod of Ethics of Delaware Domestic
Violence Specialist;
(Complete 2,000 hours of service in the asea of practice
(disect services/systems advocacy and/or prevention);
Complete 20 chock howrs {110 clock howrs for Dual Gertification) of
Trairing and Education with documentation;
Complete 12 hours of mentoring sessions with a DCADV Certified
DomesticViolence Spedialist,
Submit theee evaluations — one each from asupervised a colleague
and a kcal community agency — and a seff-evaluation.

ADMISSION STEPS & TIME FRAMES

Students should apply theough thelr adetsor or by contacting Dr. Eleanar
Hisel at ekiesel 2desn.edu.

Students ged to apply eary In their academic caseer at Delaware
‘State Unitvarsity anc/or prior ta taking electives in order o it the certificate
regquirements into the existing major program.

Click here to email
Dr. Kiesel for more
information!

Delaware StateUniversity

Delaware State University
Department of Social Work

Wesley College of Health and Behavioral Sciences
1200 North DuPont Highway
Dover, DE 19901
302.736.2558 | 302.736.2429

wchbs.desu.edu

LT MATTERS.

Delaware State University was founded in 1891 and is accredited
by the Middle States Commission on Higher Education (MSCHE).
Forimportant safaty and consumer information,
please visit desu.edu/consumer-information.
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mailto:Ekiesel@desu.edu
mailto:Ekiesel@desu.edu
mailto:Ekiesel@desu.edu

Join us as a member!

We can't do our work without YOU!

Now more than ever we need
individuals to help support the
doing work mission and philosophy of the

that is Delaware Coalition Against Domestic
necessary. Violence.

Be part of a movement to end and
prevent violence by becoming a
providing vital supporting member through a tax-

support, training, . i .
and expertise to deductible contribution.
professionals in the
community
working directly
with survivors.

Member Benefits

e Membership within a statewide coalition working to end and prevent
domestic violence.

e Early notification and registration for DCADV events.

¢ Invitation to our Annual Meeting which is held in December of each
year and name recognition in the annual report.

e Discounted price for DCADV events, trainings, and conferences.

e The membership fee is 100% tax-deductible and 100% of the fee
directly supports the work of DCADV.

Did you know that many corporations offer matching
programs to their employees? Check with your company
and your support of DCADV could double!
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http://www.dcadv.org/membership

DCADV Staff

Sarah Bear, Prevention Director

Nlick Beard, Policy Coordinator

Nina Jones, Administrative & Financial Assistant
Mariann Kenville-Moore, Director of Advocacy & Policy
Nikki Kerchevale, RPE Program Manager

Jacqueline Greenidge Nix, Director of Finance & Operations
Brooke Ophardt, Training & Prevention Specialist

Erin Ridout, DV & Community Health Program Manager
Nicole Rinier, Prevention Policy Specialist

Sue Ryan, Executive Director

Jen Uro, Communications & Fundraising Manager
Courtney Winkler, Training & Outreach Coordinator

Board of Directors

Ann Altemus, Chair

Nancy Castellanos, Co-Chair
Jayce Lesniewski, Secretary
Kathrin Schmalzing, Treasurer
Rene Baldrey

David Bever

Blanche Creech

Carley Davis

Cierra Hall-Hipkins

April L. Lyons-Alls

Elizabeth McCourt

Susan Miller

Jennifer Naccarelli

Deianna Tyree-McDuffy

Job opportunities at our
member agencies

W

Member Agencies

ohila

INC. DELAWARE
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STAY IN
CONTACT

Want to know what the
Coalition is up to?
Follow us on Facebook,
Instagram, Linkedin,
YouTube, and Twitter
for the latest and
greatest!
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You
Tube

www.dcadv.org
100 W. 10th Street, Ste. 903
Wilmington, DE 19801

302-658-2958
800-701-0456
302-658-5049 (fax)

Administrative Team
dcadvadmin@dcadv.org

Prevention
prevention@dcadv.org

Training and Outreach
training@dcadv.org

eliminating racism
empowering women
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People's Place
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https://www.ywcade.org/
http://www.childinc.com/
http://www.peoplesplace2.com/
https://www.facebook.com/DelawareCoalition
https://www.instagram.com/dcadv/
https://www.youtube.com/channel/UCXuz-biJKsaY7oHzFXPThGQ
https://www.linkedin.com/company/delaware-coalition-against-domestic-violence/?viewAsMember=true
https://twitter.com/DCADVDe
http://www.declasi.org/
https://dcjustice.org/
https://www.dcadv.org/
mailto:dcadvadmin@dcadv.org
mailto:prevention@dcadv.org
mailto:training@dcadv.org
https://dcadv.org/who-we-are/careers.html

