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On the Agenda

- Define primary prevention and risk/protective
factors

Understand how policies that advance economic
justice function to prevent violence.

|dentify specific economic policy examples that lead
to violence prevention.

Examine IPV through an intersectional lens.

Draw connections between survivors' individual
lived experiences and structural inequality.

Take away two ideas for how to incorporate
economic justice into their advocacy work
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Public Health Approach

Prevention Theory and Frameworks
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Define and
monitor the

problem

Assure
widespread
adoption

Identify risk &
protective
factors

Develop & test
prevention

strategies
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After violence has already occurred
Support for victims and survivors

Decreasing short-term and long-
term impact of trauma for the
victim/survivors

Examples:
Supporting survivors to leave a
harmful relationship
Crisis intervention
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Intervention Prevention

After violence has already occurred
Support for victims and survivors

Decreasing short-term and long-
term impact of trauma for the
victim/survivors

Examples:
Supporting survivors to leave a
harmful relationship
Creating workplace policies to
support survivors

Before violence has occurred

Decreasing someone’s likelihood to
commit violence

Decreasing the conditions that
allow violence to occur in the first
place

Examples:
Systemic policies that address
root causes
Healthy relationship skill-
building activities



Intervention Prevention

After violence has already occurred
Support for victims and survivors

Decreasing short-term and long-
term impact of trauma for the
victim/survivors

Examples:
Supporting survivors to leave a
harmful relationship
Creating workplace policies to
sSuUpport survivors

PRIMARY
PREVENTION






Importance of Prevention

Primary prevention is a key strategy for
addressing inequities in health and safety.

Health Inequities:
Differences in health
that are avoidable, unfair,
and unjust, resulting

Health Equity:
The attainment of

» the highest |level

from social, economic, of health for all
and environmental people
conditions

www.dcadv.org



Importance of Prevention

Social justice Is a matter of life and death

Inequities in health arise due to circumstances
INn which people grow, live, work, age, and the
systems put in place to deal with illness

The conditions in which people live and die are,
IN turn, shaped by political, social, and
economic forces

www.dcadv.org



Risk and Protective Factors

Risk factor: a characteristic that contributes to
the likelihood that violence will occur

Protective factor: a characteristic that may
reduce risk factors by buffering against them.

www.dcadv.org



Individual-Level

Attitudes accepting or justifying |IPV Relationship

Lack of nonviolent problem-solving

. Individual
skills

Hostility toward women

Adherence to and belief in traditional gender roles
(ex. male dominance and control in relationships)

S~
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Relationship-Level

Association with antisocial and
aggressive peers Relationship

Dominance and control of the
relationship by one partner

Jealousy, possessiveness, and negative emotion
within an intimate relationship

Unhealthy family relationships and interactions

R
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Community-Level

Community

Poverty

Relationship

Poor neighborhood support and
cohesion

Weak community sanctions against IPV

Low social capital (lack of institutions, relationships,
and norms that shape a community’'s interaction)

r( www.dcadv.org



Societal

Societal-Level

Societal income inequality Relationship

Cultural norms that support
aggression toward others

Traditional gender norms and inequality

Weak health, educational, economic, and social
policies/laws

r( www.dcadv.org



Relationship
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Strengthen economic supports for families

« Strengthen household financial security
« Strengthen work-family supports

DCADV Is focused on
this!



Why Focus on Economic Supports?

Provides economic resources that decrease the

potential for abuse.

Economic Justice is proven to lower reporting of

INntimate partner violence.

Economic stability works to close the gaps that puts

> people at risk for perpetrating OR experiencing abuse.
( www.dcadv.org



Understanding the magnitude

Women
of Color

Women Vyomen women
with lower § with food with

household § or shelter § . _, ...

incomes insecurity
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The Gender Wage Gap

White Women .79
Black Women .64

Native Women .57

Trans Women .60

r 0 0.1 0.2 03 0.4 0.5 0.6 0.7 0.8 0.9 1
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Why
economic
justice?




Economic justice
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lIving wage In a safe work
environment,
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Economic justice

IS the human right to earn a
lIving wage In a safe work
environment, the right to be paid
and receive benefits equitably,
and the right to choose work

that is fulfilling.

From the VA Sexual & Domestic Action Alliance



Economic Injustice + Violence

Low access

Barriers
to resources

Poor Decreased
economic economic

security security

Increased Additional
risk for risk for
violence violence
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Economic Justice + Prevention

Limited
barriers

Economic
security

Increased
safety

Access to
resources

Increased
economic
security

Flourishing
communities

www.dcadv.org
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Economic
ECoNOMIC Justice White

JUSTICE AS A

FRAMEWORK Pa per

FOR VIOLENCE
PREVENTION

April 2022

2022
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What are the
findings?



IPV/DV/SV
Prevention

Economic
Justice

Financial
Government Workplaces Institutions

Policies & Legislation Policies & Environment Policies & Programs




Public Policy

 Equal and Comparable Pay

 Adequate, Quality, &
Affordable Child Care

 Fair Lending Practices

., * Health Care Access

« Affordable and Safe Housing

* Livable Wage



Healthy Delaware
Families Act

 Paid Family and Medical Leave




Financial
Sector

 Financial Empowerment
Programs

/- One§

F-ederal CI‘EdIT Union ° MICI’Oflﬂaﬂce programs
¥ ) "

« Credit Building and
Repair Programs







Workplace

Policies

- Employee

Equal and Anti- ploy
C ble Pa Discrimination ASRIREI
e ) Programs

Childcare
Onsite/Subsidies
Flexible Schedules

Paid Lactation

Time Off/Leave Policies




Equal &
Comparable
Pay




Anti-
Discrimination




Employee
Assistance
Programs




Paid Time
Off & Paid
Leave




Lactation
Spaces




Flexible
Schedules

Photo by




Onsite
Childcare

Childcare
Subsidies
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Example:
Childcare
Policies

Risk Factor:

Societal Income
Inequality

Further Decreased
Economic Security
and Independence

When a child enters
the mix...

Women More Likely Patriarchal Norm:

Women as
Caretakers

to Leave the
Workforce

www.dcadv.org



Childca re Risk Factor:

Societal Income

policies as inequality
prevention

Further Decreased
Economic Security
and Independence

When a child enters
the mix...

Women More Likely Patriarchal Norm:
to Leave the Women as
Workforce Caretakers

« www.dcadv.org



Paid Time Off
Paid Leave

O EHEES
Gender
Norms

Workplace
Policies

Supportive of
Childcare Needs

Flexibility
With
Schedules

Financial
Independence &
Stability




CHILDCARE AS PREVENTION

Competitive
advantage to recruit
4 new employees @ Leads to healthier
communities and

.e. Promotes equitable economies

A A
b split of caretaking
»
“}@"‘ responsibilities
between genders Improves employee
retention rates, saving

employers money

Encourages women to
stay in the workforce to
financially provide for
(( themselves www.dcadv.org




What are we doing?

Introduce policies to corporate sector, financial
INstitutions, state policy makers

Target Delaware employers to bring attention
to economic justice policies

« www.dcadv.org



INVEST DE

INVEST DE stands for “Integrating Non-Violence
Economic Strategies Throughout Delaware”

The Center for the
Study & m

l’revenfion of

Gender-Based ContactLifeline
iolence ... Caring - Confidential - Crisis Support

WOMEN'’S
ADVANCEMENT
& ADVOCACY

A workgroup designed to mobilize partnerships among
Delawareans with a shared common goal to create an
economically just community across the state

r( www.dcadv.org
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INVEST DE

Supporting economic justice in Delaware,
where all Delawareans can thrive.

What is INVEST DE?

Integrating Non-Viclent Economic Strategies Throughout Delaware (INVEST DE) Is 2
waorkgroup designed to mobilize partnerships among Delawareans who share a common
mission to create an economically-Just community across our state. This collaborative space
of stakeholders exchanges expertise and Ideas to help Increase the number of data.
Informed, economicallyjust policies adopted by workplaces across Delaware.

Initlated by the Delaware Coalithon Against Domestic Violence (DCADV), the Intent of this
strategy Is to decrease social factors (financial insecurity and poverty) that contribute to the
lkelihood that intimate partner and sexual violence will occur, INVEST DE recognizes that
maoving toward an economically-Just Delaware requires a systems-level approach to address
these issues. As such, INVEST DE examines systems-level practices to promaote an economic
Justice lens acrass systems.

INVEST DE Goals:

» Increase the avallability of data-informed economic justice resources for workplaces.

* Increase workplaces' understanding of economic justice policies and their link to the
prevention of intimate partner and sexual violence.

+ Increase the number of arganizations and workplaces in Delaware adopting new polickes or
updating existing policies that positively impact economic justice.

INVEST DE Partners:

Ay

CDI‘ltllctl.ifclilw

Cosng Carboerdd  Dron bugewt

Study &
‘revention of
\Gender-Boased
Violence

WOMEN'S
ADVANCEMENT
& ADVOCACY
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Activities « Develop and disseminate Informaticaal
materials fram repositary of best
+ Onguing engagement of stakehalders economic justice (E]) besz practices
o identsy priceitized workplace palicies = Trainings for workplaces an policles
10 SUPPaTT / promote & & group that cpport & best practce
Short-term * increase understanding of sconomic
outcomes Justice poliies
* Increase in access to and avallabiizy
* Increase engagement of key of econcmic justice best pracrices
partners / sactors ivolved In and data-informed educational
INVEST DE resources
Intermediate
* Increased number of organizations
outcomes and workplaces in DE adopeng now
palices or updated exiszing polickes.
= Increased capacity of workplaces to
access and use data to kmplement 19 promate economic justice efforts
and support policy efforts
m * Improved economic status of
EEEE =
. » Deceassd gender inequities in
hm?:;a:nﬁdl{-m' i
weonen in D " oe
DECREASED SEXUAL AND
INTIMATE PARTNER VIOLENCE

How is this connected to violence prevention?

DCADV follows a public health approach to violence prevention. Research indicates a
strong link between economic instability. poverty, and manifestations of gender-based
vidlence. As such, the antl-violence community has been working to expand partnerships
with those who have historically worked on issues related to economic justice In order to
maxdmize the Impact toward our common goal of economic equity and safety for all
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EJ Gallery Review

Let's get moving







THANK YOU!

Brooke Ophardt:
bophardt@dcadv.org

Shelby Statham:
sstatham@dcadv.org

AAAAAAAAAAAAAAAAAAAAAAAA
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TIME m SLIDES TOPIC

Mariann

1 hr, 15 mins

7-28

29-36

37-51

52-54
55
56-57

Intro

Mariann Background

2 - Public Health Approach

2 — Difference between intervention and primary prevention
2 — Importance of Prevention

2 — Risk factors

5-RPE

2 — Intersectional approach

7 — Why economic justice (Economic Justice + Prevention)
Environmental Scan

White Paper

3 - Findings: Public Policy & Financial Sector

12 - Workplace Policies

3 - INVEST
Activity: EJ Gallery Walk
Wrap Up

www.dcadv.org



